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1 Goal

Every entity who is in connection with Besser Hungaria Kft. should maintaine their own Code of
Conduct and this document should be align with the following aspects and principles. The goal
of sharing this document is to share the good practice and get a feedback from our business
connection to ensure that they also follow these principles.

The Code of Conduct needs to be applicable to the whole company in every level of the
organisation. The Code of Conduct need to be trained and monitored. The local leaders and
managers have to check the compliance.

2 Human rights and decent working conditions

2.1 Child work and young work
We do not tolarate all of the possibilities to work with childrens.

2.2 Forced labour, illegal labour and human trafficing

The Besser Hungaria Kft. strongly deny all aspect of forced labour and illegal labouring.
We inmediately interrupt our connection with all of the entites who are involved to human
trafficing.

2.3 Right of association

Every worker has their legal right to assembly as a trade union and join to advocacy. We
support the communication throught all of the levels in the organisation.

2.4 Harrasment

The company employees and its customers shall not be harmed
for their gender, race, skin color, nationality, belonging to a
nationality, native language, possible disabilities, state of health,
religious or philosophical beliefs, political or other opinion. They
should also not be discriminated against because of their marital
status, motherhood (pregnancy) or faterhood, sexual orientation,
gender identity, age, social origin, financial situation, employment
status or because of the nature of their other employment relationship.

constitutes harassment, so no behaviour offensive to human dignity is allowed, which has
the purpose or effect of intimidating a person, creating a hostile, humiliating, shaming or
offensive environment.

2.5 Safe and healthly workplace

Protecting the health and safety of employees at Besser Hungaria Kft. is a top priority. The
company's management regularly checks the safety conditions at work, to reduce the risk
of accidents. All employees receive regular theoretical and practical training.
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Right for private life and protecting personal datas

Besser Hungaria Kft. promotes and supports the free exercise of
individual rights by its employees.

To protect the individual rights of the employees, the company
handles employees personal data according to strict rules. These
rules comply in all respects with the relevant legislation and GDPR
requirements.

Anti-cartel behaviour

Under no circumstances should corruption be used, the instrument of bribery nor in achieving
your business goals, or in any other area.

Follow the legal rules

Knowledge of and compliance with relevant legislation and internal regulations are
essential.

Professional work

The company's expectation of all its employees, that your professional knowledge, and
continuously improve their skills and abilities, munkajat szakszerlden és szinvonalasan
lassa el.

Commitment to preserve and develope values of company

Physical assets owned by the company - e.g. tangible fixed assets, production and other
equipment, real estate - are protected by prudent and proper use, conduct in line with the
principles of thrift and economy.

Each empoyee - to the extent of his or her competence - is responsible, for the property of
the company and other material and intellectual assets (tangible fixed assets, intangible
assets, licences, intellectual property, confidential information, brand equity, information
systems, etc.) protects from loss, theft, damage or misuse and is responsible for their
proper and careful use.

Corruption and bribery

The employees of the company may not directly or indirectly
accept or ask for any benefit, money, gift or advantage from
persons connected with them or the company, which is likely to
influence their impartiality, judgment. (A benefit, gift or advantage
is any service in kind, entertainment, hospitality, a loan or other
thing of material, existential or moral value, favour, respite or
promises of these, in particular those with a monetary value, and
which he could obtain without consideration or at a price
substantially below its value).




7 Business informations and secrets

Disclosure of secret documents and information or disclosure to competitors is strictly
prohibited. An employee is obliged to keep any business secrets that come to his/her
knowledge in the course of his/her work, and to keep essential information about the
company and its activities.

8 Money laundry

Besser Hungaria Kft. only establishes business relationships with customers and business
partners who are engaged in honest, legitimate business activities and whose assets are
derived from legitimate sources.

9 Corporate Social Responsibility

Sustainability is at the heart of Besser Hungaria Kft.'s social involvement
- in line with its commitment to sustainable development and
\ > environmental protection - . We pay special attention to environmental
awareness in our socially responsible operations. The company expects
employees to respect the environment in the course of their work,

ensure that waste is collected separately, the proper management of
hazardous waste, take care to save water and energy, strive to use raw
and auxiliary materials economically and sparingly. Give preference to
recyclable materials and products as much as possible.

10 Ethics issues and whistleblowing procedure

Violations of the Code of Ethics and Conduct of Besser Hungaria Kft. are considered ethical
misconduct. In the event of ethical misconduct, the employer may, in accordance with the
rules applicable to the employment relationship, take employment law measures against
the employee in proportion to the nature and seriousness of the breach of the relevant
provisions.

An employee who reports ethical misconduct must not suffer any direct or indirect
disadvantage as a result of reporting it.



